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the other hand, automation may lend to safer,
healthier workplaces and improve the quality of life
of millions of workers. Kaewpradap and the
roundtable came to conclude on the importance of
tripartite responses to this juxtaposition, in which
workers
safeguard
one another,
governments
provide
protection
and
regulation,
and commercial actors work with both
governments and labour to avoid adverse impacts.

compensation to those adversely impacted. Thus,
companies have a responsibility to prepare and
equip their workforce if turning to automation.
There are opportunities for multi-stakeholder,
shared-value partnerships to ensure a strong, just
transition. For instance, companies can form
partnerships with universities to provide education
or re-training to displaced workers prior to ease
their dismissal or repurposing.
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